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What makes a community competitive? Focus on the individual.
Population projections predict that as Baby Boomers retire,

. . . Be
there will not be enough workers to fill vacant jobs. As a result, welcoming.
communities in Greater Minnesota and the Twin Cities will Help
be competing for workers at all levels. Qur research identified Be preparedhto pay newcomers -
severa! factors that.can make communities and regions more. Fewer available mix and roadband:
attractive to potential employees, entrepreneurs, and people workors- ORI N make A must-have for
friends. newcomers and

who want to work remotely. higher wages.

entrepreneurs.

Working together,
businesses, government

and chambers can
identify what jobs are
o - ' vacant and who can
fill them.
= Cultivate dedicated
T workers with ongoing

Projected growth education and training

in senior population, programs.
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The high cost of housing
may price newcomers
out of the town of their

choice.

Transportation: Not
just roads and bridges
but transit, biking and
walking.
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If a town’s water

system is out of
compliance, there’s
little chance for
growth.

Child care is a
major barrier to
work for some.

Immigrants
& minorities
are the fastest

growing
group.
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Where will workers come from in the future?

Visit our web site at
www.ruralmn.org
to read more on

this topic.
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MMMMMMM The “brain gain”?

....... Researchers at the University
of Minnesota Extension, while
studying Census data, have
noticed that people move
around a lot, and not everyone
is moving to the Twin Cities.
When Extension researcher
Ben Winchester interviewed
newcomers in West Central
Minnesota, he found they had
chosen the area for the quality
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Change in population
by age group,
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of life. Jobs didn’t even make the
top ten.
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